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REPORT OF THE INDEPENDENT AUDITOR ON THE AUDIT OF THE REMUNERATION REPORT IN ACCORDANCE
WITH SECTION 162 (3) AKTG

To LEG Immobilien SE, Duisseldorf/Germany

Audit Opinion

We conducted a formal audit of the remuneration report of LEG Immobilien SE, Disseldorf/Germany, for the
financial year from 1 January to 31 December 2022 to assess whether the disclosures required under Section 162
(1) and (2) German Stock Corporation Act (AktG) have been made in the remuneration report. In accordance with

Section 162 (3) AktG, we have not audited the content of the remuneration report.

In our opinion, the disclosures required under Section 162 (1) and (2) AktG have been made, in all material re-
spects, in the accompanying remuneration report. Our audit opinion does not cover the content of the remuner-
ation report.

Basis for the Audit Opinion

We conducted our audit of the remuneration report in accordance with Section 162 (3) AktG and in compliance
with the IDW Auditing Standard: Audit of the Remuneration Report pursuant to Section 162 (3) AktG
(IDW AuS 870 (08.2021)). Our responsibilities under those requirements and this standard are further described
in the “Auditor’s Responsibilities” section of our report. Our audit firm has applied the IDW Quality Assurance
Standard: Requirements for Quality Management in the Audit Firm (IDW QS 1). We have fulfilled our professional
responsibilities in accordance with the German Public Auditor Act (WPO) and the Professional Charter for Ger-
man Public Auditors and German Sworn Auditors (BS WP/vBP) including the requirements on independence.

Responsibilities of the Executive Board and the Supervisory Board

The executive board and the supervisory board are responsible for the preparation of the remuneration report,
including the related disclosures, that complies with the requirements of Section 162 AktG. In addition, they are
responsible for such internal control as they consider necessary to enable the preparation of a remuneration
report, including the related disclosures, that is free from material misstatement, whether due to fraud or error.

Auditor’s Responsibilities

Our objective is to obtain reasonable assurance about whether the disclosures required under Section 162 (1)
and (2) AktG have been made, in all material respects, in the remuneration report, and to express an opinion on
this in a report.
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We planned and conducted our audit in such a way to be able to determine whether the remuneration report is
formally complete by comparing the disclosures made in the remuneration report with the disclosures required
under Section 162 (1) and (2) AktG. In accordance with Section 162 (3) AktG, we have neither audited the cor-
rectness of the content of the disclosures, nor the completeness of the content of the individual disclosures, nor
the adequate presentation of the remuneration report.

Handling of Possible Misrepresentations

In connection with our audit, our responsibility is to read the remuneration report taking into account our
knowledge obtained in the financial statement audit while remaining attentive to any signs of misrepresentations
in the remuneration report regarding the correctness of the disclosures’ contents, the completeness of individual
disclosures’ contents or the adequate presentation of the remuneration report.

If, based on the work we have performed, we conclude that there is such a misrepresentation, we are required
to report that fact. We have nothing to report in this regard.

Dusseldorf/Germany, 8 March 2023

Deloitte GmbH
Wirtschaftsprifungsgesellschaft

Signed: Signed:

André Bedenbecker Rolf Kiinemann
Wirtschaftsprifer Wirtschaftspriifer
(German Public Auditor) (German Public Auditor)
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